USA Today: HSAs Could be Huge
December 5, 2003

Greetings!

This is not one of those impersonal spams you get
every day, but rather a personal email directed to you
with timely information that can save you, your loved
ones, or friends thousands of dollars on healthcare
expenses thanks to the new Health Savings Accounts
(HSA's) that were part of the new Medicare bill passed
last week by Congress. You may not have heard of them
yet, but within a few weeks, HSA's are going to be as
well known as IRA's, but the benefits to you could be
substantially greater!

If you did not know, I have this year become a single
parent, responsible for the care of two teenage sons,
and have made a career and lifestyle transition out of
the corporate world, and have started my own insurance
agency, the endeavor group, specializing in health,
life insurance and benefits plans for individuals and
companies up to 99 employees. I have been blessed as
this affords me the opportunity to support my family,
flexible hours that I need because of my family
repsonsibilities, and enables me to help people and
give back to the community. Like golf, I see this new
career as something I can be enjoy and be passionate
about up through my seventies.

I am contacting you because if you or anyone you know
is not on an employer's group health care insurance
plan, whether self-employed, unemployed, or anyone who
has opted out of an employer's group coverage, the
benefits of establishing an HSA are HUGE. If you
don't think so, I have pasted below a copy of the USA
Today article from today that highlights the benefits of HSA's. And even if you are on an employer's group
plan, chances are that you could benefit by enrolling
your family members in an HSA as employer insurance
plans usually cost more for family members than
employees.

Here are the HUGE benefits highlighted in USA Today:
1) The high deductible policies reduce out of pocket
expenses for your monthly health insurance premiums
but cap your total "worst case" deductible exposure to
less than traditional plans.

3)An MSA allows you to pay for all your healthcare
expenses in PRE-TAX dollars, including dental, vision,
chiropractic, etc. (even travel expenses incurred to
and from.)

4)The HSA works like an IRA; You can contribute up to
$4,5000 per family next year, and any money that is
not used to pay for the year's healthcare expenses
REMAINS YOUR MONEY, ROLLS OVER TAX FREE, and
APPRECIATES in VALUE. This gives you a TAX FREE
SAVINGS PLAN FOR FUTURE HEALTHCARE EXPENSES or you can
WITHDRAW AT RETIREMENT with NO PENALTY.

I strongly urge you and everyone you know who is
self-employed, unemployed, or not otherwise covered in
an employer healthcare plan to set up an HSA as soon
as possible. To take advantage of the HSA's, you must
have a qualifying "high deductible" health insurance
policy of at least $1,000 per individual or $2,000 per
family.

Because Congress approved the legislation last week,
insurance companies are racing to put together the
forms to begin marketing these HSA's when the legislation goes into effect January 1.

Since it takes as long as six weeks to two months to
get underwritten for an individual insurance policy,
you can beat the crowd by applying for a qualified
high deductible health insurance policy now so that
you can set up your HSA next month.
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